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ORDINANCE NO. 2018-18
 

7.03 RETIREMENT 
 

The City of Burnet is a member of the Texas Municipal Retirement System (TMRS). Membership in 
the retirement system is mandatory for all regular employees. Both the employee and the City 
contribute to the employee's retirement account. Employees must be vested under TMRS to be 
eligible to  receive the City's matching portion. Employees who leave City employment prior to 
retirement will, upon request to the TMRS, be refunded their portion of the retirement account plus 
interest earned on their portion in accordance with TMRS policies. 

 
Retirement benefits are determined by a formula that involves age at the time of retirement and the 
amount deposited in the employee's account. An employee may retire if he/she has ten (10) years of 
service and has reached the age of sixty (60), or an employee may retire if (he)she has twenty (20) 
years or more of service regardless of age. 

 
The City offers continuation of health and dental insurance to those regular employees who were 
hired prior to January 1, 2010 that retire from the City of Burnet under TMRS with at least twenty (20) 
years of service, the last ten (10) of which are with the City of Burnet ("Eligible Retiree"). City 
Employees hired prior to January 1, 201O must have been continuously employed with the City prior 
to retirement, with no break in service after January 1, 2010, to be eligible for continuation of health 
and dental insurance benefits. City employees hired on or after January 1, 201O are not eligible for 
continued health insurance after retirement under this policy. For Eligible Retirees, such continued 
health and dental insurance is comparable to that which is provided for regular employees. 

 
For Eligible Retirees eligible for Medicare, the City will substitute coverage with a Medicare insurance 
policy. The City will reimburse Eligible Retirees on Medicare for Parts A and B, plus any additional 
costs for Medicare Supplement or Medigap plans, up to the amount of premium paid for an active 
employee. Eligible Retirees may have the option of declining City provided health and/or dental 
insurance and being reimbursed for health and/or dental coverage other than what the City provides 
up to the amount of premium paid for an active regular employee. It is strictly the Eligible Retirees 
responsibility to contact the City with any changes in coverage. If an Eligible Retiree chooses 
reimbursement, proof of coverage must be certified annually. 

 
Eligibility for participation in the City's group insurance plan will pause if the Eligible Retiree becomes 
eligible for their current employer's group health and/or dental insurance plan. The Eligible Retiree is 
required to notify the City of medical and/or dental insurance benefits provided by their current 
employer's group insurance to the City's Human Resources Department in writing within thirty (30) 
days of eligibility for such plan. Once eligible, the Eligible Retiree must enroll in their current 
employer's group health and/or dental insurance plan and may not decline coverage. In the event the 
Eligible Retiree ceases to be eligible for another employer's group health and/or dental insurance 
plan, that Eligible Retiree may return to the City's plan as a qualifying event.  An Eligible Retiree who 
is enrolled in their current employer's group health and/or dental insurance plan which requires the 
Eligible Retiree to pay a portion of the premium shall be eligible to receive reimbursement for such 
costs up to twenty-five (25%) percent of the amount of premium paid by the City of Burnet for an 
active regular employee. 

 
If an Eligible Retiree fails to disclose eligibility for medical and/or dental insurance benefits provided 
by their current employer 's group plan, the Eligible Retiree's eligibility and enrollment shall be 
terminated immediately and the retiree will no longer be an Eligible Retiree for the purposes of this 
policy. 

 
The City of Burnet participates in a death benefit plan administered by the TMRS providing the 
beneficiary of a regular employee that dies while in the employ of the City with a one-time, lump-sum 
yearly wage as a non-taxable benefit. 

 
This section is subject to change in accordance with TMRS requirements. Continuation of health and 
dental insurance to Eligible Retirees is not a guaranteed benefit and is subject to change by the City 
Council. 


